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Agreement by and between . 

The Board of Trustees 
of the University of Illinois 

and 

Graduate Employees' Organization 

IFT/AFT 6300 

Effective August 16, 2006 through August 15, 2009 

I. Purpose 

It is the intent and purpose of this Agreement to promote sound and mutu,al!y beneficial 
relationships between the University and the Union. · · · · 

II. Recognition 

Section 2.1. The University hereby recognizes the Gra(iuate Employees' Organization, 
IFT/AFT, AFL-CIO ("Union") as the exclusive representative for wages, hours, terms 
and conditions of employment for all employees within the bargaining unit as certified by 
the IELRB in Case No. 96-RC-0013-S (See AppendiX A- '.~Stipulations" dated April29,. 
2002), as follows: · · 

Included: assistants who are graduate students in good standing at the 
University's Urbana'Champaign campus and who have appointments as either Teaching 
Assistants (except for the initial semester when teaching is required by the departments 
listed below) or Graduate Assistants; and either hiM a total appointment between .25 
FTE and .67 FTE, or who receive a tuition and fee waivei: from an ~sistan,tship 
appointment. Only those hours/duties spent by a graduate employee in the satisfaction of 
his/her included (TA or GA) appointment will be included in the bargaining unit; 

Excluded: Research Assistants (RA) and Pre-p.rofessional Graduate Assistants 
(PGA) as defmed in the attached stipulations referenced above. Teacbing Assistants in 
the following departments will be excluded from the· bargaining unit only for the first 
semester that they teach: Animal Biology; Biochemistry; Cell a..'l.d Structural Biology; 
Chemistry; Germanic Languages & Literature; Microbiology; Plant Biology; and 
Psychology. Teaching Assistants or Graduate Assistants who are supervisors, ma.llagerial 
employees, confidential employees, or short-term employees as defmed by the IELRA 
are excluded from the bargaining unit; and all other employees. 
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Section 2.2. The Employer agrees not to negotiate with any other labor organization, its 
agent, or any employee organization, or campus organization over wages, hours, terms 
and conditions of employment, for all employees within the bargaining unit (Appendix 
A), unless specified otherwise elsewhere in this document . .This Agreement shall not be 
construed to pr:event the University or. any administrator or. faculty member from meeting 
with any University organization or group, including student organizations, to hear their 
views on any matter. No changes in any terms or conditions of employment that fall 
within the mandatory scope of bargaining will be made as a result of any such meetings 
except by mutual agreement of the University and GEO. 

III. Nondiscrimination Statement 

There will be no discrimination by either the Union or the University with respect to any 
<rssistant covered by this Agreement because ofrace, color, religion,.sex, national origin; 
ancestry, age, marital status, disability, sexual orientation, including gender identity, 
unfavorable discharge from the military, or status as a protected veteran or a veteran of 
the Vietnam A..rea. 

Each assistant may make his/her own personal decision with respect to the Union or other 
employee organization membership, without intimidation or coercion. There will be .no 
discrimination against any assistant because ofUnion membership or because the 
assistant is acting as a representative of the Union or its members pursuant to the 
provisions of this Agreement. 

Assistants are encquraged to resolve complaints of discrimination under this· Agreement 
under Policy and Procedures for Addressing Discrimination and Harassment at the · 
University of Illinois at Urbana-Champaign. Assistants retain the right to resolve 
complaints of discrimination under the Grievance ·Procedure. An assistant must choose . 
whe.ther a particular complaint will be resolved using the University process or the 
Grievance Procedure within thirty (30) calendar days following an occurrence on which 
the complaint is. based. 

IV. Appointment Terms 

A. Eligibility for Assistantship Appointments 

A TA or GA must be enrolled as a student and in ·good academic standing in a 
graduate program at UIUC and meet other applicable requirements. Campus 
policy does not require students who hold summer assistantships to be registered 
during the summer if they were registered for the immediately.preceding spring 
semester or are registered for the immediately following fall semester. However, 
campus policy.permits individual departments to require·their students who hold 
summer assistantships to register for a specified minimum number of units during 
t..~e summer as part of the students' academic programs. If an individual, wh6 has 
accepted a TA or GA appointment, fails to enroll, withdraws or otherwise ·fails to 
maintain academic eligibility in a graduate program, the University may, in its 
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sole discretion, cancel the assistantship appointment. Cancellation under this 
section shall not be subject to appeal under the Grievance Procedure. · 

B. Infoii!lation about Assistantships 

I. In order to make information available to graduate students about 
assistantship opportunities, the Graduate College maintains an Assistantship 
Clearing house website: http:/www.grad.uiuc.edu/c!earinghouse/ This website 
may include (or provide a link to) the information. stipulated .in B.2. 

2. Units employing or anticipating the employment ofT As or GAs are 
encouraged to maintain posted information about openlp.gs, such as intormation 
about the: 

a. Name or location of an office where inquiries or applications may 
bemade. · 

b. Types ofT A or GA positions that typicaliy are available: 
c. Procedure( s) to apply for TA and GA positions, including (if 

applicable) deadlines for submission of application. 

3: Units will allow applicants to submit, in writing, cou.TSe placement 
preferences. 

C. Required Doc;mmentation 

All appointments are contingent upon the student's compliance with documentation 
requirements for employment. Currently these requirements include (for students who 
have never held an assistantship or other appointment a~ the University, or have not held 
an appointment in the last 90 days) completion of the 1'9 and employee information· 
forms as. soon as possible after the offer of appointment is made and, in every case; 
before the assistant performs any services associated with·.the appoL'ltment. 

D. . Notice of Appointment 

All newly appointed and re-appointed TAs and GAs shall be notified of their­
appointment title; the major components of their assignments, stipend amount, dates 
(duration) of service (including any mandatory or optional orientation sessions), the 
supervising official in the department, and the full time equivalency (FIE) of the 
appointment as soon as practicable, preferably at least sixty ( 60) days before the 'start of 
the appointment or one month before the end of the previous appointment. Such 
notification shall include a statement that the position is subject to a collective bargaining 
agreement between the Board of Trustees of the University of Illinois and the Graduate 
Employees Organization ·covering wages, hours, terms and conditions of =ployment 
which may be found at the following vieb address: httn://w.vw.ahr.uiuc.edu/ o.r 
http://www.uigeo.org/. 
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Additional information about tuition and fees applicable to all graduate students may be 
obtained from the following websites. 

Office of Admissions and Records: 
http://www. oar. ui uc.edu!current!finru.1 cia]/ grad fees.h tml 

Graduate College: http://wwv..-.grad.uiuc.edu/gradhandbook/index.aso · 

Tuition and fees waivers may vary between units and programs. Employing units are 
encouraged to explain their tuition and fee waiver policies as part of their websites and 
make information available to incoming students. 

E. Acceptance 

A student who has been offered a TA or GA appointinent is requiTed to confirm 
acceptance to the department in writing (including electronic mail), ·within the time 
period specified by the department. If ap. offer has be~n made to an assistant for one or 

. more specific periods in an. academic year and the assistant has accepted the ·offer and 
met the conditions of the offer and the positi.on is later unavailable, the University will 
notifY the assistant of the reasons for the appointment being unavailable and the assistfu"lt 
will be placed in an appointment with equivalent compensation as the position origin:;;.lly 
offered and accepted. Once accepted, terms of the appointment (e.g., stipend, percent-. 
time, dates of appointment) may not be changed except by mutual agreement between the 
department and assistant or as otherwise provided for in this Agreement. Assignments 
and duties· may be changed at the discretion of the department, with notice to the 
assist.ant. 

Acceptance of an appointment requires the assistant to be present and available to 
perform assigned duties during those dates. Failure to be present·to perform assigned 
duties may result in dismissal. · 

F. Duration of Appointments 

An assistant shall be appointed for a specific period of not less than one semester or for a 
special limited purpose. A "special limited purpose'' appointment is employment that 
covers unforeseen needs that arise during a semester that may be for less than one.· 
semester. In all cases, employment ends at the expiration of the specific period as 
specified in the appointment letter or when the special limited purpose is completed. 

G. Resignation/Release 

Assistants must provide-a minimum of fourteen (14) calendar days notice prior to the 
effective date of resignation. A written release from the appointing u.nit is required if an 
assistant wishes to resign after acceptance of an. appomtment in order to accept another 
assistantship appoL'ltment. 
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H. Renewal of Appointments 

T As and GAs whose academic progress and service record have been determined to be 
satisfactory are eligible for reappointment at the sole discretion of the department, based 
on the past performance of the assistant, availability of funds and the University's 
determination of the need for services. Departments are encouraged to communicate 
with assistants concerning plans or prospects for new assistantship appointments after the 
term of their current appointments end. However, a new appointment is not guaranteed 
unless and until the department issues to the student the notice. of appointment described 
in Section IV D above. Departments have differing policies on the length of time 
students may hold assistantships and sometimes limit the total number of semesters that 
an assistant may serve. In accord 'I.Nith the University's standard of eXcellence, TA.s and 
Gas must maintain a high standard of performance in"their duties, as solely determined by 
the appointing unit, in order for their assistantships to be renewed. · · 

I. Procedure for Unsatisfactory Performance 

When assistantship performance is unsatisfactory, the assistantship duties may be· 
reduced and appointment fraction and pay may be reduced correspondingly, or the 
assistant may be disrniss!ld. In cases where assistantship performance is unsatisfactory, 
the matter will first be discussed -with the assistant prior to any actio!). being taken. An 
assistant shall be given two (2) business days advance notice of such a discussion. An 
assistant shall be entitled to the presence of a Union Representative at such a discussion if 
he/she has reasonable grounds to believe that the results of the discussion may be used to 
support disciplinary action against him/her and requests the Union representation. 

·If the University determines that i;he existing situation· can be corrected by the assistant 
and is of such a nature that correction is appropriate, the assistant will be given not less 
than seven (7) calendar days from date of discussion to make the correction. A written 
summary of such a discussion will be available at the Written request of the assistant 
provided the request is received within two (2) business days of the discussion. The 
summary shall be provided within two (2) business days of the request. 

J. Dismissal 

Dismissal is termination of an assistantship during a semester or other period of 
appointment. The parties recognize the authority of the University to dismiss or take 
other appropriate disciplinary action against an assistant for just cause, which shall 
include but not be limited to the following reasons: failing to attend mandatory 
orientation or other sessions; engaging in misconduct in the performance of UPiversity 
duties or academic activities; negiecting or refusing to perform assigned duties; 
demonstrating unsatisfactory performance; violating University regulations or policies; 
violating University regulations or policies related to discrimination and harassme.>'lt; 
acting outside the appropriate exercise of University responsibilitie-s so as willfully to 
physically harm, threaten physical harm to, harass or intimidate a visitor or a member of 
the University community with the effect of interfering with that person's performance of 
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University duties or academic activities; or damaging, destroying or misappropriating 
property owned by the University or any property used in coruiection with a University 
function or approved activity. Dismissal may result from an accumulation of minor 
infractions as well as for a single serious infraction. The assistant will be provided with· 
written notice and an opportunity to respond to the Unit Executive Officer prior to 
dismissal. 

A supervisor alerted to the possibility of misconduct by an assistant shall attempt to 
resolve the issue and clarify the facts directly with the assistant. Discipline shall be 
issued in a private manner so as not to cause embarrassment to the assistant. DiscipliJ;J.e 
short of dismissal may be taken which may include a Written Reprimand. A Written 
Reprimand shall state the facts supporting the discipline and be in the. form of an official, 
signed letter. The assistant will be provided with an opportunity to. respond to the 
supervisor and, if desired, to the Unit Executive Officer. Discipline in the form of a 
Written Reprimand is not required prior to seeking to dismiss an assistant. 

If any discipline is taken against an assistant, the assistant will receive a copy of the 
disciplinary action. 

When an investigatory interview is appropriate, the University shall give the assistant two 
(2) business days advance notice of its intent to hold an investigatory interview. An . 
assistant shall be entitled to the presence of a Union Representative during any 
investigatory interview if he/she has reasonable grounds to believe t.l:tat the results of the 
interview may be used to support disciplinary action against him/her and requests the 
Union representation. 

K. Appeals 

If a determination results in a dismissal or a reduction in fraction of employment and pay 
during the term of appointment, a grievance may be submitted beginning at Level 2 of the 
Grievance Procedure, provided the grievance is submitted in writing within the fifteen 
(15) calendar days following notice of the dismissal or reduction. In the event of 
arbitration, if the arbitrator does not find for the University, the arbitrator may only make 
a finding of fact and award pay but not reinstatement. Such pay shall not exceed an 
amount that the assistant would have earned from the date of dismissal to .the end of the 
term of appointment. 
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V. Orientation and Training 

A. Campus and departmental responsibility 

The campus and the units that appoint teaching and graduate assistants are jointly 
responsible for providing appropriate orientation and continuing training programs for the 
assistants they appoint. Appointing units are responsible for defining the requirements 
and duties ofT As specific to their disciplines and job duties for GAs. TA duties vary 
widely across campus and within departments, ranging from classroom teaching and lab 
instruction to individual instruction and grading. GA duties primarily support 
administrative fup.ctions and range from clerical and technical duties to advising and 
outreach. 

B. TA orientation or pre-service training 

Mandatory orientation or pre-service training is provided to teaching assistants prior to 
their first term of service as a TA. The carnpus-wideTA orient;l.tionprogram· covers 
topics such as the role of the teaching assistant, pedagogical theory and practice, and 
diversity in the classroom. Departmental orientation programs focus on discipline­
specific content and teaching practices. Course-specific information is provided by the 
instructors or directors of courses to which TAs are assigned. New·intemational TAs 
must also attend the International TA Orientation offered by the Office of Instructional 
Resources. 

C. T A contbuing or in-service training 

Appointing departments or course supervisors are required to explab to their TAs the 
nature of the in-service training program in which.they are required to participate.· 
Thrqughout their service as teaching assistants, TAs participate in staffmeetings·with . 
their faculty supervisors and other TAs· assigned to the same course. These meetings·. 
provide formal and bformal opportunities. to address with peers and supervisors any 
problems and concerns, to clarify the department's and. supervisor's expec:tations for. 
TAs, and to develop theTAs' skills as teachers. Through these meetings TAs may 
request more information or individual attention to address subjects and skills where they 
feel the need for improvement, and supervisors may identify areas that need improvement 
and devise means of addressing these areas (e.g., additional discussions of pedagogical 
strategies and techniques, micro-teaching, class visitation to provide feedback about· 
progress, visiting classes taught by other TAs to observe their teaching). · 

For a classroom TA, an important component of training and development is direct 
observation of theTA's teaching by a faculty supervisor or other staff member, often a 
more experienced TA. Such a class visitation is followed by a meeting betWeen theTA 
and the observer to discuss observations and suggest improvements. The first visit to a 
TA' s class shall be scheduled at least 24 hours in advance. Subsequent visits may be · 
scheduled or unscheduled. · 
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D. GA training 

The units that appoint graduate assistants are responsible for proViding appropriate 
training related to their assistantship duties. 

E. Attendance 

Attendance at mandatory orientation or training activities is required for continuation of a 
teachi~g or graduate assistantship. In the event that mandatory training begins before an 
assistant's appointment term, the assistant will be compensated at a rate proportional to 
the assistant's stipend for time spent in training only. 

F. Oral English proficiency of international students 

In order to qualify for appointment as a teaching assistant, all non-native English 
speaking graduate st"<idents must first satisfy the English proficiency admission 
requirements of the Graduate College and the appointing academic unit. T)lese 
requirements may be satisfied by' earning a minimum required score on the TSE test or 
on-campus by earning a minimum required score on the SPEAK test. Final screening for 
oral English proficiency takes place during the all-campus orientation for new 
i..!J.temational students .. [Campus Adtninistrative Manual, section IX-C-8]. 
If a unit makes a written offer which is conditioned on the student-satisfying the oral 
English proficiency requirements for teaching established by the campus and the 
appointing academic unit, then the offer must state that condition as part of the terms of 
the appointment. If a unit makes a written offer of a teaching assistantship to an assistant 
and does not state the condition of satisfying the oral English proficiency requirements 
for teaching, and the assistant accepts the offer in writing, but the assistant subsequently 
fails to satisfy oral English requirements, then so long as the assistant has met the other 
conditions of the offer, the unit must appoint the assistant to a non-teaching position with 
equivalent compensation and duration as the position originally offered·.and accepted. 
Such assistant will not be allowed to provide instruction until a passing score on the 
SPEAK test has been achieved, All such assistants who have not passed the SPEAK test 
will be required to participate in an approved proficiency training program prior to 
retaking the SPEAK test. Units may require such assistants to repeat the proficiency 
training program and re-take the SPEAK test until a passing score is attained. The 
University shall make approved, on-campus English langliage proficiency traini..~g 
programs available at no cost to the assistant. 

VI. Evaluations 

A. Performance ofT As and GAs will normally be reviewed at least once during the 
academic year or term of the appointment, whichever is greater. 

B. Appointing units shall inform new TAs and GAs of their evalu.ationpiocedures 
during orientation or at the beginning of the appointment and inform re-appointed TAs 
and GAs of the evaluation procedures upon beginning new assignments or when 
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evaluation procedures are changed. Evaluations shall be based on the assistants' 
performance of assistantship duties. 

C. Evaluations of teaching may include input from sources such as: (1) student 
evaluations of the teaching performance of a teaching assistant; (2) faculty and staff 
review of the assiStant's performance; (3) scheduled and unscheduled classroom 
observations; and, ( 4) self-review. 

D. Supervising faculty are encouraged to informally discuss aT A's performance 
with theTA on an ongoing basis ihroughout the appointment period. The faculty 
supervisor may provide a formal evaluation for the I A's personnel fikin the department, 
in v.;hlch case a copy must be provided to t.~e assista.'flt and.so noted on the e,:,aluation. 

E. Supervisors of a GA are also encouraged to informally discuss a GA's ·. 
performance or t.lJ.e appointment period directly with the GA .. The supervisor may 
provide a formal evaluation for the GA' s personnel file in the department, in which case a 
copy must be provided to the assistant and so noted on the evaluation. 

F. A11 assistant may request that his/her supervisor observe the assistant's work 
performance and/or provide a written evaluation. The supervisor will use his/her best 
efforts to conduct such observation and/or provide a written evaluation to the assistant 
(once per semester) within a reasonable period of time, normally thirty (30) da:vs. 

G. · Assistants shall have the opportunity to comment in writing upon any written 
evaluations provided by faculty and staff, including their department supervisors. Such 
comments shall be placed in the assistant's personnel record maintained by the 
appointing unit. The evaluation material in the personnel record shall be signed and 
dated by t.lJ.e author(s) and may be signed and dated by the assistant indicating the 
assistant has received a copy of the evaluation. If an assistant signs his or her evaluation, 
the assistant shall have the option to request the following disclaimer: "Assistant's 
signature confirms only that the supervisor has discussed and given a copy to the 
Assistant and does not indicate agreement or disagreement." 

VII. Hours ofWork 

A. Assistants' hours of work are reflected in their p·ercentage of appointment. Such 
hours of work are separate and distinct from the time required for an assistant's own 
academic coursework. · 

B. It is understood that assistants in this bargaining unit are engaged in professional 
activities of such a nature that the output produced, or th.e result accomplished, cannot be 
precisely standardized or measured in relation to a g\ven period of time and t.l:\at the time 
necessary to accomplish an assignment may vary. 

C. The appointment level (full time equivalency ·or.FTE) shall be based on the· 
appointing department's determination of the amount oftiine it should normally take to · 
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perform the assigned duties including orientation and training. It is expected that a .5 
FTE assistant will devote an average of 20 hours per week over the course of a full 
appointment period. Assistants appointed for other FTE levels would be expected to 
perform work for a proportionately greater or lesser average number of hours per week. 

D. If an assistant reasonably believes that hislher duties routine! y require hours 
which will cumulatively exceed the hours of effort required )Jy the appointment 
percentage over the full term, he/she must raise the matter within 5 calendar days from 
the point the assistant deems the cumulative workload to be excessive with his/her 
department supervisor. Upon meeting with the assistant, if the depa,-tment supervisor 
concludes that the assistant is working·excessive hours based on his/her assigned FTE, 
the supervisor may suggest with the assistant's cooperation, that the assistant meet with 
and be mentored by more experienced assistants or other academic staff members in 
order to develop strategies for completing u'le assigned duties at a high·!evel of quality in 
time contemplated by the assistant's FTE appointment Further, the supervisor may 
determine: (1) that certain duties be reduced and/or reassigned tci others; (2) the 
assistant's FTE be increased; or (3) the assistant's FTE be r.educed with the consent of the 
assistant; and/or (4) that the assistant be reassigned to a different position. 

An assistant may appeal the department supervisor's final determination in 
writing to the Unit Executive Officer (UEO) within five (5) calendar days o:fthe 
determination. The UEO will review the department sup·ervisor' s determination and 
issue a letter to the assistant either agreeing with, modifYing or reversing the 
determination within five (5) calendar days of the appeal. 

VIII. Use of University Resources 

An assistant may not utilize University of Illinois' course materials; curricula, facilities, 
.·resources, or other materials in non-University activities. 

IX. Management Rights. 

A. Except as specifically abridged by this Agreement, all powers;· rights, and 
authority of.the University are reserved by the University, and the University retains sole 
and exclusive control over· any and all matters in the operation, management and 
administration of the University, the control of its properties and the maintenance of 
order and efficiency of the workforce, and complete authority to exercise those'rights and 
powers by making and implementing decisions with respect to those rights and powers. 
Such rights and powers include, but are not limited to, the exclusive right and power 

(1) to determine the mission of the University, the organizational structure, 
and the methods and means necessary to fulfill that mission; including the transfer, 
alteration, curtailment or discontinuance of any services; 

(2) to adopt and amend budgets and make budgetary allocations or 
reallocations affecting the University as a whole or any of its departments or units; 
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(3) to establish qualifications, appoint, and determine the appointment fraction 
and duration of employment upon appointment for all assistants, including whether 
assistants will be re-appointed and, if so, the terms and conditions governing such 
reappointment; 

( 4) to determine the number of assistants to be appointed or reappointed; 

(5) to determine, assign, and schedule the type and kind of services and the 
work to be performed by assistants or by others, including the job content ani:rthe 
location of such services or work; · 

(6) to· establish, modify, combine or eliminate )ob classifications within the . 
bargaining unit; ' 

(7) to dete!'II'ine the number, location, or relocation of facilities, buildings and 
rooms, and ancillary facilities such as parking lots, including the policies governing the 
use of such buildings, rooms or facilities; 

(8) to discipline; suspend, or discharge assistants for just cause; 

(9) to supervise, train, and evaluate assistants; 

(1 0) . t.o determine materials and equipment to be utilized by assistants and the 
methods and means by which work shall be performed and services provided; 

(11) to establish quality and performance standards rules for assistants; 

(12) to adopt and enforce policies, rules and regulations, including r·ules and 
regulations governing tuition waivers and the work, tni.ining, and conduct of assistants; 

(13) to utilize personriel, methods, and means in the most appropriate and 
efficient manner possible as determined by the University; and · 

(14) to perform all other functions inherent in the administration, management, 
and control of the University. 

B. It is further agreed, except as abridged by the specific terms of this Agreement, 
that the University retains sole and exclusive control: 

(1) to make all academic judgments concerning: (a) courses, curriculum, and 
instruction; (b) the content of courses, instructional materials, the nature and form of 
assignments required including examinations and other work; (c) method~ of instruction; 
(d) class size; and (e) grading policies and practices. 
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(2) to determine all academic policies, procedures, rules and regulations in 
regard to assistants' status as students, including, but not limited to, all questions of 
academic standing, intellectual integrity, and any matter relating to academic progress in 
a University educational program; and, 

(3) to make academic evaluations and determinations of assistants' progress 
as students, including the fulfillment of degree requirements. 

C. Nothing contained in this description of Employer's rights waives the Union's 
right to collectively bargain mandatory subjects of bargaining not covered by this 
Agreement. 

X. Employee Rights 

A. An employee's department or unit shall make arrangements for the employee's 
access to his/her office, lab, studio or similar work place and to the building containing 
that work place. 

B.· Each department or unit shall make available a designated mailbox for employees 
to receive mail. 

C. A department or unit will provide telephone access and suitable workspace, as 
necessary for the fulfillment of the employee's work obligations. 

D. A department 0r unit will provide access to supplies and equipment as necessary 
to fulfill the assistant's work obligation without cost to the assistant. 

E. The University shall make a good faith effort to make accommodations for 
international assistants experiencing difficulties acquiring the doGurnentation necessary 
for employment. This shall include the use of temporary control numbers or other means 
to process the employment information of international employees, and may include an 
offer of deferred employment. 

XI. Expenses 

A. Travel 

When assistants are required by their appointing units to travehn relations to their T A or 
GA duties, the University will reimburse the assistants for such travel. The University's 
Business and Financial Policies and Procedures provides complete guidelines for these 
reimbursements. Travel for University-related business should be conducted as 
economically as possible within the assistant's constraints oftirne and convenience. 

B. Laboratory Equipment 
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Assistants shall not be expected·to pay for laboratory·equipment necessary for the 
fulfillment of work-related duties. Nor shall assistants be expected to p'ay for laboratory 
equipment that is broken or damaged in the execution of approved or authorized work­
related duties. 
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C. Immunizations and Certifications 

If a department determines that an immunization or certification is required for an 
assistant to perform the functions of an appointment, the department shall pay for such 
"immunization or certification. Nothing in this section·is intended to apply to any 
immunization or certification required for immigration purposes, as part of t..ile 
admissions process, or to obtain a professional license. 

XII. Distribution oflnformation 

A. The University shall notifY all new assistants hired to work in the categories 
covered by this contract that th.e Union is the exclusive repreSentative for ~l employees 
described in Article II.· 

B. The University will notifY the Union of the name, Net ID, local address and phone 
number, department of employment, job classification, appointment title, percentage 
assistantsl).ip, stipend, office address and telephone number, and email address in 
electronic format of all new appointments in the classifications covered by this contract 
within five (5) working days after the first pay date in each semester. An update in the 
same format shall be given to the Union on a monthly basis thereafter. 

C. The Union shall have the right to utilize campus mail under University policy. 

· D. The Union shall furnish the University with a full list of elected officers within 
five working days of the first payroll. An update on any changes shall be given to the 
University on a semester basis thereafter. 

E. The Union shall not redisclose an assistant's personal information obtained from 
the University to any other party without the prior written consent of the assistant. 

XIII. Personnel Files 

A. The University's Campus Academic Human Resources Office maintains the 
official personnel file for covered assistants. The University may maintain other official 
personnel files. 

B. Assistants will be permitted to review their official personnel file(s) pl,U"suant to 
provisions of the Illinois Employee Access to Records Act (820 ILCS 4011 et seq.). All 
files shall be open, accessible, and available for an assistant's review, except for records 
which are not required to be produced under this Act, within seven (7) days of such. 
request. If authorized by an assistant in ·writing, the Union may also review the official 
personnel file(s) pursuant to relevant provisions of this Act. Requests by assistants or 
their designated representative for copies of personnel files will be" honored at a cost not. 
to exceed the actual cost of duplication. 
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C. Neither the files nor any of their contents shall be copied or otherwise made 
known to any person outside the University without the assistant's written 'permission or 
·as otherwise allowed by law. Unless a release of a file is ordered to a party in a legal 
action or arbitration, disciplinary reports or other records of disciplinary action which are 
more than four ( 4) years old shall not be disclosed. 

D. Assistants may dispute information in the file(s) and if unable to reach an 
agreement with the University on correcting or removing that information, may submit a 
statement to be attached to the disputed material as long-as it·is part of the ;file(s). 

E. Personnel record information which was not included in the personnel record(s) 
but should have been as required by Act shall not be used by the University in a . 
grievance or arbitration proceeding. However, personnel record.information which, in 
the opirJon of the grievance hearing officer or aJJ.arbitrator,.was not intentionally 
excluded from the personnel record(s) may be used by the University in the proceeding if 
the assistant agrees or has been giv~n a reasonable time to review the infori:nation. 
Material which should have been inc.luded in the personnel record(s) shall be used at the 
request of the assistant. 

F. Records relating to the grievance process, such aS appeals, responses, and · 
settlement documents, shall be maintained separately from the TA or GA personnel 
file(s). · · 

XIV. Stipends 

Effective August 16, 2006 through August 15, 2007, assistants will be paid no less than 
the campus minima for assistants (which is $12,586/year for a 50% appointment on a 9 
month service basis). Also, the minimum percent increase for continuing assistants (who 
held an assistantship appointment during 2005-06) will be 3% (three percent). over their 
2005-06 stipend rate (bas'ed on a 50% 9 month serviee basis). Pay shall be awarded 
retroactively for this academic year. 
Effective Year 2 (academic year 2007-2008), assistants will be paid no less than. $13,002 
or the campus minima for assistants, whichever is greater. Also, the minimum percent 
increase for continuing assistants (who held an assistantship appointment during 2006-7) 
will be 3% (over their 2006-07 stipend rate based on a 50% 9 month service basis), or the 
ca1npus salary program for non-represented graduate assista::,_ts, whichever·is greater. · 

Effective Year 3 (academic year 2008-2009), assistants will be paid no less than $13,430 
or the campus minima for assistants, whichever is greater. Also the minimum percent 
increase for continuing assistants (who held an assistantship appointment during 2007-
08) will be 2.75% over their 2007-08 stipend rate (b'ased on a 50%9 month service 
basis), or the campus salary program for non-represented gr~duate assistants, whichever 
is greater .. 

Appointments of different duration or percentage shall.be figured proportionally. 
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The parties agree that the assistant's appointing unit may pay above the minimum stipend 
and minimum percent increment for continuing assistant appoiatments, anci that this 
amount may vaxy from unit to unit. · 
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XV. Health Care 

A. All Assistants covered by this agreement are eligible for health care benefits 
described below: 

(l) Coverage through McKinley Health Center and Counseling Center: 
Assistants shall have access to the McKinley Health Center and <;:ounseling Center. The 
University will pay 100% of the student Health Service fee. 

Assistants may purchase coverage for spouses and same-sex domestic partners in 
accordance with the applicable rules and regulations governing such coverage. 

(2) Health Insurance:· Assistants ilJ:e eligible for. coverage under the 
UniversitY's Graduate Student Health Insurance plan. Assistants must pay their·share of. 
the Student Health Insurance· Fee or document that they have other health insurance 
coverage equivalent to the University plan. The University will contribute $100 per 
semester (fall, spring, s.urnmer) towards the Student J;realth Insl\rance fee for any assistant 
holding an assistantship who chooses to be covered by the University plan, and the 
assistant Will pay the balance of the cost. Assistants may purchase coverage for spouses, 
same-sex domestic partners, and dependants, in accordai::tce with the applicable rules and 
regulations governing such coverage. Information abo1,1t coverage may be obtained from 
the student ui.surance office. . . 

Effective August 16, 2007, the University's contribution to the Student Heaith Insurance 
fee shall increase to $130 per semester (fall, spring, summer) or 50% of the Student 
Health Insurance Fee (whichever is greater) for any assistant holding an assistantship 
who chooses to be covered by the University plan, and the assistant will pay the balance 
of the cost. 

Effective August 16, 2008, the University's contribution to tl)e Student Health Insurance 
fee shall increase to $140 per semester (fall, spring, summer) or 50% of the Student 
Health Insurance Fee (whichever is greater) for any assistant holding an assistap.tship 
who chooses to be covered by the· University plan, and the assistant will pay the balance 
of the cost. 

Assistants may purchas.e coverage for spouses, same-sex domestic partners, and 
dependents in accordance with the applicable rules and regulations governing such 
coverage. 

(3) Vision Insurance: Costs of the vision program for assistants will be borne 
by the University and will be paid in accordance with the program's provisions. 

Assistants may purchase vision coverage for spouses, same-sex domestic' partners, fu"1d 
dependents in accordance with the applicable rules and regulations governing .such 
coverage. 
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( 4) Dental Insurance: Costs of the dental inswance program for assistants 
will be borne by the University and will be paid in accordance with the program's . 
provisions . 

. Assistants may purchase. dental coverage for spouses, same-sex domestic partners, and · 
dependents in accordance with the applicable rules and regulations governing such 
coverage. 

B. During the term ofthis agreement, the University has the sole discretion to alter 
the terms of health coverage including but not limited to coverage, carriers, or other 
program provisions so long as such alteration does not conflict with a provision of this· 
Agreement. If the cost to an assistant to purchase Student Health Insurance for the 
assistant increases more than 15% in any given academic year; then either party may 
request to reopen ·negotiations on Section A(2) above only, · · 

C. -The Union shall designate two (2) assistants to meerwith University officials 
responsible for campus health senjces at least annually for the pi.upose of providing 
input and recommendations to the University with respect to the University's student · 
health insurance program. The Union and the University are committed to working to 
improve health care benefits available to assistants at the University. 

XVI. Dues Deduction and Fair Share 

Section 16.1. Upon receipt of a written and signed authorization card the Employer shall 
deduct the amount of Union dues certified by the Union and/or other authorized 
deductions set forth in such card and any authorized increase therein, and shall remit to 
the Union at the address designated by the Union. The Union 'shall notify the Employer of · 
any increase in dues at least 30 calendar days before the effective date of the increase. 

· Section 16:2. Fair Share. 

Section 16.2 (a). It is recognized that the negotiation and administration of this 
Agreement results in expenses which are appropriately shared by· all-employees. To this · 
end, if an employee does not join the Union within thirty (30) days of commencement of 

. his/her duties, or the effective. date of this Agreement, whichever is later, and the 
employee does not execute an authorization for the deduction afFair Share, the Employer 
shall deduct the fair share. fee in monthly payments as certified by the Union.from the 
regular salary check of the employee. Such fee shali be pa):d to the Union by the 
Employer no later than 10 days following deduction, or as soon thereafter a:s practicable. 

Section 16.2 (b). The parties expres'sly recognize the rights of nonmembers based upon 
their bona fide religious tenets or teachings of a church ·or religious body as provided for 
in Section 11 of the Illinois Education Labor Relations Act · · 
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Section 16.2 (c). In the event of any legal action against the Employer brought in a court 
or administrative agency because of its compliance with this Article; the Union agrees to 
defend such action, at its own expense and through its own counsel, provided: 
1. The Employer notifies the Union promptly, in writing, and permits the Union to 
intervene as a P?rtY if it so desires. 
2. The Employer gives full and complete cooperation to the Union and its counsel in 
securing and giving evidence, obtaining witnesses and making relev<Lr:tt information 
available at both trial a.C~d all appellate levels. 

Section 16.2 (d). The Union shall inderiunfy arid hold harmless the Empioyer, its 
members, officers, agents and employees from and against any and all·claims, demands, 
actions, complaints, suits, or other forms of liability that shall a,rise out of, or by re~on 
of, action taken by the Employer for the purposes of complying with the.above provisions 
of~~is Article, or in reliance of any list, notice, certificati0.11, affidavit, or ·assignment 
furnished under any of such provisions. 

Section 16.2 (e). It is expressly understood that this hold harmless provision wil!l)ot 
apply to any claim, demand, suit or other form of liability which may arise as a result of 
willful misconduct by the Board. 

XVII. Leaves and Holidays 

A. Paid Leaves 

·Assistantships typically require services on a 9-month or semester-by-semester basis ("E" 
service), and some assistants will have separate si.u:nmer appointments for part or all of 
the summer. Assistants on a 9-month or semester-by-semester basis do not ·earn any. 
vacation. 

Assistants who are appointed on a 12-month basis (''Y" service) are eligible for vacations 
of 24 work days each year at the percentage they are appointed, with a maximum 
accumulation of 48 work days at the percentage ofi:heir appointment. Vacatiop. days are 
earned based on two da:ys of vacation for each month. of service to a maximum 
accumulation of 48 work days. The scheduling of vacation time is determined with the 
supervisor and may include time taken during semester breaks, at the discretion of the 
employing department. · · 

B. . Sick Leave 

Assistants are eligible for 13 noncumulative and noncompensable work days. of sick leave 
at the percentage of their appointment for each appointinent year, whether they"are 
appointed on a nine-month or a twelve-month basis. Graduate students appointed to one­
semester assistantships earn 6.5 days of sick leave at tb,e percentage of their appointment. 

Assistants must promptly notify the. department head. or sUpervisor so that arrangementS 
for coverage of duties can be made and the usage recorded. Assistants are subject to 
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University policies (contained in the Campus Adminis1;rative Manual) concerning use of 
sick leave. 

C. Parental Leave 

Eligible assistants are entitled to up to two weeks of parental leave without loss of pay 
immediately following the birth of a child, or upon either the initial placement or the . 
legal adoption of a child under 18 years of age. Eligibl·e assistants are those who hold an 
active appointment at the time the parental leave is taken. The requirement that academic 
staff members must have six months of service to receive this benefit does·not apply to 
graduate employees. Parental leave will be counted as part of.the twelve-week 
~n'''1e~~~• accAr~~d by,,.,~ po~"y an~ v~~'"", r ~a"~ "A' tn]\sr A\ +'M ""LA ~"gJ·,.,;~ v UI.J. ;:.;,,r.v;..n. v.o.v.v w..1..v O.U..I.J.J.l. u. .1.\'.i.....-......J.'-'UJ. .a..-:"' . . ~"" .t"l.v1. \.I. -'<.i..LI ) ..t.V.I. J. lV.i :>.'"'-'·"-'· v;,-... 

individuals and may be used in conjunction with other paid or unpaid·leaves for which 
the individual is eligible. 

D. Jury Duty 

Assistants are eligible for leave of absence without loss of pay for the duration of jury 
duty_ or for service as a witness in response to a subpoena which is related to an 
assistant's past or current duties, on the day or days when the assistants would have 
otherwise been performing assistant duties. An assistant may also reta.ln funds paid in 
compensation for jury duty in keeping with University policy. 

An assistant summoned as a juror or as a subpoenaed witness related to their past or 
current University duties shall immediately inform his/her supervisor of the absence. 
Teaching assistants who are called for jury duty shall discuss with their supervisor 
whether jury service will conflict with their teaching obligation and if so, whether 
requesting a deferral from jury duty is appropriate. Art assistant who reports for Jury duty 
and is dismissed shall resume his/her normal duties as soon _as possible. 

E. Military Leave · 

Military leave shall be in accordance with applicable state and federal law, and 
University policy. · 

F. BereavementLeave 

Assistants are eligible to receive up to three days of paid leave to attend the'f\ineral, for. 
travel, and bereavement time upon the death of an assistant's.immediate family, same-sex. 
domestic partner or household member, in-laws, grandchildren, and/or grandparents; and 
one day of paid leave for a relative other than the above, who is not.a member of the 
assistant's household. 

G. Coverage Responsibility 
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If an· assistant must be absent from work, it is the assistant's responsibility to follow 
established departmental policies and procedures. This 'may include a responsibility to 
inform the assistant's supervisor in advance of the absence, to explain to the supervisor 
the reason for the absence, to secure the supervisor's approval of the absence, and to 
follow th,e employing unit's policies concerning arranging for substitUtes to perform the 
assistant's duties. · · 
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H. Personal Leave of Absence 

An assistant may be granted an u.npaid'!eave of absence during the term of his/her 
appointment, upon request to and at the sole discretion of the Employer qnd subject to .. 
such terms and conditions as the Employer may establish. 

I. Holidays 

Assistants shall receive holidays off without loss of pay in accordance with the campus 
holiday schedule, which may be modified from time to ti:ii:ie. 

J. Family Medical Leave Act of 1993 

In compliance with the Family and Medical Leave Act o:t'-1993 ("FMLA") arid applicable 
rules and regulations, the University may adopt policies to implement the FMLA that are 
in accord with what is legally permissible under the Act and the applicable rules and 

. regulations. 

XVIII. Grievance Procedure 

A. Grievance Definition and Applicability 

A grievance is a complaint filed by an assistant or group of assistants (grievant(s)) 
alleging a violation by the University pertaining to the grievant of a specific provision or 
provisions ofthis Agreement. 

Every assistant covered. by this agreement shall have the right to present grievances in 
· accordance with these procedures, with or v,;ithout representation. An officer of the 

Union may also file a grievance on behalf of the Union pertaining to the rights ofthe 
Union as specified in this Agreement. · · 

Any individual assistant or group of ass~stants may· at any time present grievances to the 
University and have them adjusted without the representation of the Union as long as the 
adjustment is not inconsistent with the terms of the collectiv<o bargaiillng agreement then 
in effect and provided that the Union has been given an opportunity to be present at such 
adjustment. · 

An assistant who participates in the grievance procedure shall not be subject to discipline 
or reprisal because of such participation. · 

Meetings, conferences and hearings under this procedure shaH be conducted at a time and 
place which will afford a fair and reasonable opportunity for all persons, including· 
witnesses to attend and which respects the assistant's coverage responsibility under 
Article XVII, Section G. · · 
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All records of grievances -will be kept separate from the official personnel file maintained 
by the University's campus Academic Human Resources Office .. 

. The time limits specified in this procedure may be extended in any specific instance by 
mutual agreement in writing. Any step of the grievance procedure may be waived by 
mutual agreement in writing. A request for an extension of time or waiver of a level 
-within 'the Grievance Procedure shall be addressed to the Associate Provost and Director 
of Academic Human Resourc.es for the University or to the Grievance Officer of the 
Union. 

B. Time Limits 

Failure to file a grievance -within thirty (30) calendar days follo-wing an occurrence on 
which the grievance is based shall constitute a waiver of the. grievance .. In calculating 
calendar days under this grievance procedure, designated campus holidays Will be 
excluded. Failure to appeal a grievance from one level to another -wit!)in the time periods 
hereafter provided.shall constitute a waiver of the right to appeal a grievance. If the 
University fails to respond to a grievance -within the applicable time.limit, the grievant 
may appeal the grievance to the next level. By mutual agreement, the parties may extend 

· in writing any and all time limits: 

C. Adjustment of Grievances 

An effort shall first be ma.de to adjust an alleged grievance informally between the 
assistant (and his/her union steward, if so desired) and the immediate supervisor. 

(1) Levell. If the grievance is not resolved through informal discussion, the 
grievant shall thirty (30) calendar days follo-wing an occi.rrrence on which the grievance is 
based to file a written grievance -with the assistant's Unit Executive Officer or designee. 
The written grievance must contain the folloWing information in order to ·be considered 
eligible for processirtg: a specific description of the dispute, the facts giving· rise to the 
dispute, a listing of the article and section violated, a statement as to how the article and 
section were v.iolated, the date(s) of the violation, and requested remedy. ':(he Unit 
Executive Officer (UEO), or designee from Within the department, may meet with the 
grievant (and his/her Union officer or designee, if so desired) and shall give a written 
decision on the grievance to the grievant -within fourteeJ;l (14) calendar days after rec~ipt 
of the written grievance or -within fourteen (14) calend8! days of the meeting if one is 
held, whichever is later. 

(2) Level2. In the event the grievance is not resolved in Lev~ll, the decision 
rendered may be appealed to the Dean of the College in which the assistant is appointed 
(or Executive Officer to whom the UEO reports), provided such appeal is made in wTiting 
within fourteen (14) calendar days after receipt of the decision in Level 1.· If a grievance 
has been appealed, the Dean or designee may meet to discuss the ,grievance. Within ten 
(1 0) calendar days after receipt of the appeal or within ten (10) calendar days after the 
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meeting, whichever is later, the Dean or designee shall issue a decision to the Union and 
the grievant(s). · 

(3) Level 3. In the event the grievance is not res.cilved in Level2, the decision 
may be appealed to the Associate Provost and Director of Academic }inman Resources; 
or designee, provided such appeal is made in writing within fourteen (14) calendar days 
after receipt of the decision in Level2. If a grievance has been appealed to Level3, as 
described above, the Associate Provost or designee may meet to hear the grievance. 
Within ten (I 0) calendar days after receipt of the appeal or within ten (1 0) calendar days 
after the meeting, the Associate Provost or designee shall issue a decision in writi..11.g to· 
the parties involved. 

D. Arbitration Procedure 

(1) Request. The Union may submit a grievance to arbitration provided 
written notice of intent to arbitrate is delivered i:o the office of the Associate Provost 
within twenty'one (21) calendar days following receipt of the decision ip. Level3 of the 
grievance procedure. More than one grievance may be submitted to the same arbitrator if 
both parties so agree in .WTiting. · 

(2) Selection of Arbitrator. Upon submission of a request for arbitration, the 
parties may within ten (I 0) calendar days after the request to arbitrate, attempt to agree 
upon an arbitrator. In the event the parties ani unable to ·agree upon the arbitrator within 

·said ten (I 0) calendar day period, the parties shall jointly request the Federal Med1ation 
and Conciliation Services (FMCS) or American Arbitration Association (AAA) to submit 
a panel of five (5) arbitrators, all of whom are members of the National Academy of 
Arbitrators. Each party reiains the right to reject one panel in its entirety and request that 
a new panel be submitted. Both the University and the Union shall have the right to 
strike two (2) names from the panel. The party requestiil.g arbitration shall strike the fii:st 
two names; the other party shall then strike two names. The person remaining shall be 
the arbitrator. The parties shall· promptly notifY the arbitrator ofhis/her'selection. 

(3) Hearing. The grievance shall be heard by a single .arbitrator and both 
parties may be represented by such persons as they may' designate, and t..lJ.e p·arties shall 
have the right to a hearing at which time both parties will have the opportunity to submit. 
evidence, offer testimony, and make oral or written arguments relating to the issues 
before the arbitrator. 

( 4) Decision. The arbitrator so selected shall confer with the Employer and 
Union representatives and hold hearings promptly and shall issue her/his de~ision not 
later than thirty (30) calendar days from the date of the close oft..lJ.e hearings or, if written 
briefs have not been waived, then from the date the final statements and proofs on the 
issues are submitted to her/him. The arbitrator's decision shall be in writing and shall set 
forth her/his findings of fact, 1;easoning and conclusions on the i'ssues submitted. The 
arbitrator's authority shall be limited to determining whether the University has violated 
arbitrable provisions of this contract. The arbitrator shall not have jurisdiction or 
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authority to add to, amend, modify, nullify, or ignore in any way the provisions of this 
contract nor shall the arbitrator have the aut.!J.ority to review any academic judgment. To 
the extent that the University's action is based UpOI] academic judgment, the arbitrator 
shall have no authority. or jurisdiction to substitute his/her judgment for that of the . 
University and 'its agents. The decision of the arbitrator shall be submitted to the parties 
and, if it is rendered in accordance with the provisions of this section, shall be finiil and 
binding on the parties. 

(5) Expenses. The cost for the services ofthe arbitrator, including per diem 
expenses, if any, and actual and necessarytravd and subsistence expenses shall be borne 
equally by the University and the Union. Any other expenses incurred shall be paid by. 
the party incurring the same. 

XIX. Health and Safety 

Tne University is committed to the safety and well being of its students, staff and the 
. public it serves. The administration, faculty, and staff have the responsibility to promote 

health and safety in their environment and operations and shall do so in accordance w'tth 
any and all applicable federal and state laws. This contract is subject to the University's 
policies on health and safety enumerated in Section V.(B) Environmental Healthand 
Safety of the Campus Administrative Manual, as they exist on the effective date of this 
Agreement, or as amended, and are incorporated herein by reference. 

Assistants shall report any unhealthy or hazardous work condition. The University shall 
consult with the appropriate uiut of the Division of Environmental Health and Safety to 
review the situation, determine whether the work environment is hazardous, and if so, 
attempt to resolve the matter. 

Upon written request from the Union, the University shall provide a rep.ort of the most 
recent Division of Environmental Health and Safety i11spection for specified University 

. buildings in accordanc:e with the.Illinois Freedom ofinformationAct, 5 ILCS.l40/l et 
seq .. 

XX. Labor Management Meetings and Consultation 

Section 20.1. It is the joint intention of the Union and the Employer to meet on a regular 
basis to promote a sound and mutually beneficial relationship. 

Section 20.1 (a). The University and the Union shall each designate two members to 
meet. 

Section 2D.l (b). There shall be at least cine (1) meeting each semester. Additional 
meetings may be calleP, by mutual agreement. A mutually agreeable place and time will 
be established. · · 
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XXI. Scope of the Agreement 

The University and the Union acknowledge that during. the negotiations which resulted in 
this Agreement each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of 
collective bargaining, and that the understandings and agreements arrived at by the 
parties after the exercise of that right and opportunity are s.et forth in this Agreement. 
Therefore, the University and Union, for the life of this Agreement," each voluntarily 
waives the right, and agrees that the other shall not be obligated to bargain collectively 
with respect to a.'1y subject or matter referred to or covered in this Agreement. 

This Agreement represents the entire agreement between the University and the Union. 
Any agreement(s) which supplement this Agreement shall not be binding or effective for 
any purpose whatsoever unless reduced to writing and signed by the University and the 

. Union. · · 

No past practice, course of conduct, or understanding prior to the <).ate of ratification 
which varies, waives, or riiodi.fies any of the express terms or conditions contained herein 
shall be binding upon the parties hereto unless made and executed in writing by the 
University and the Union. · 

XXII. Savings Clause. 

Should any part or provision of this Agreement be rendered or declared illegal or invalid 
by operation oflaw or by decision of any tribunal of competent jurisdiction or if 
compliance with or enforcement of any provision should be restrained by such tribunal 
pending a final determination as to its validity, the remaining part(s) or provision(s) of 
this Agreement shall not be affected thereby. In the event any provision herein contained 
is so rendered invalid, upon written request the University and the Union shall enter into 
collective bargaining for the purpose of negotiating a mutlial)y satisfactory replacement· 
for such provision. : · 

XXIII. No Strike 

· There shall be no strike during the term of this Agreement . .Neither the Union, through· 
its officers or representatives, nor any a·ssistant covered by· this Agreement shail · 
authorize, institute, participate in, aid or condone any strike, work stoppage, slowdown, 
or any other concerted action against or any concerted interference with the operations of 
the University. Any or all assistants who violate the provisions ofthis.Article may be 
subject to disciplinary action; including dismissal under Article IV, Section I of this 
Agreement. Nothing il7' this paragraph, however, shall be construed to limlt participation 
of individual assistants in an activity that is unrelated to thdr assistantship· duties. 

If the Union, through its officials, fully performs its obligations as set forth in this 
provision, the University agrees that it will not fJ..le or initiate any action for damages 
against the Uruon or its officials. · 
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XXIV. Duration 

A. This Agreement is effective from August 16, 2006.through August 15, 2009. · 

This Agreement shall be automatically renewed from year to year therea..fter unless either 
·party shall notify the other in writing at least sixty (60) days prior to the Agreement'S 
expiration date that it desires to modify this Agreement. "In the event that such notice is 
given, negotiations shall be undertaken without undue delay, in any event, no later !han 
forty-five (45) days of such written notice. 

B. Once the notice called for in Section A above has been given) this Agreement 
shall remain in full force and effect indefinitely throughout the negoti.ations until a new 
Agreement has. been entered into or until an impasse has been reached pursuant to 
procedures of the IELRA. · · 

C. The party. giving notice of a desire to modify the contract-as provided for in 
Section A above shall commenc.e negotiations by submitting a list of modifications or 
changes desired. The party receiving said notice may propose additional changes in the 
contract. 

(Signature page immediately following) 

. 27 



IN WITNESS
1
WHEREOF, the Parties hereto Jte hereuntp affixed their ha:nds on this·. 

the · :J..0-fh- day of a..rc..h · . · · , 200;t} 

GRADUATE EMPLOYEES' 
ORGANIZATION 

U ~He~· V 

Cl= f5L1~ 

THE BOARD OF TRUSTEES OF 
UNIVERSITY OF ILLINOIS . 

CbiefNegotiator ~ 

APPROVED AS TOLE~ 

. fit~· ~~ 
UJ;iiversity Counsel · 
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·' 
G.E.O. :Proposal to the University, Z/02/07: 

Added to Atticlc li{.} swtivli F. 

?-•'"'/ t(.s<.. -f>, r~ ,.? 'fG"- t 0 0 6 - '1 
<Ul'l&:a..ra~ti.u:o:'by·toi:lr J?~ agreement, the G'.E. 0 . .and :fue U niverslty shall . . ' ' . 

each select twp representatives that will fonn a committee to monitor test-taking 
:' 

conditions for English language proficiency exams such as the SPEii..K. The co=ilitee 
·': . 

"Will obs10rve and document tesHal.dng conditions, and work innn.-trrai CDDi"'raiion to 

ensure that test-ta.ldng conditions allow the assistal:)t to do hls or her be>t work. 1bis 

Ccrtmlittee will meet within two months of ratification of thls agreem.-ent, and eithet party 
' . . . 

may xequest additional meetings at any i:lrne, so long as the requests a:ce not excessive or 

~ . unreasonable: 
_) 

'The Union agrees to drop.its proposals on .1\rd~J:e·VII: Ho'u.rs of Work 

Tentative Agreement reached on: £ (()1.. I r-:/. -... 
. J J 

For the Union: ;:Jt,fcfl~ 

FortheU:oiversity:. S-1::: .U~ 

'. 



.-··· 
.• 

$TATE.QFILLINO!$ 

SDJJeA'rlO.NA,t, LABQR RELI~Tl!)NS.BQARO 

In !he Maiter of 

aoa:r<l pf Tr:u~~es of the :Wniversity 
()flllinois;at Uroana•Champaign, · 

) 
) 
} 
). 
). 
J 
). 
} 
) 
) 
) 
) 
) 

ORDER f>U~.ECTING: REPReSENTATION eLE~'TION 

iord'er thatthe representation eiecti.otr be held l)n.O.ecamber 3 anc14, 2002, from 7:00a.m. 

to7:00 p,rri~ eatih day, a( the· J,.Jnhr:erslly of flllnols in Uitan<;~·Champaign, Illinois. 

The. 'j:mrpose. of tfw election is to d<item:\lne whether th!O' employees il:)Plt!ded . in fhe 

bargaining Qn!t descril;led Mlpw .desii:e .to b.e represented for the purpose of collective· bargainihg 

by the Petitioner. The e!eitti0n st)aiJ be by .secret Mlfd.t and will be conducted under !he 

supervision of the llilnois Educational labor Relaiions Board (''lELRB~' or "8oar4") or its .authorized 

age.nts, A Board Agent w!!! hand a ba!!ot to.·each efigiqle voter at the polllng place: wh.en the polls 

are open. 

The Unlt tot vq.ting shaill be th.e ,employees .jncluded in the b<Jrgaining unit agreed to by 

the parties.. The batgjairtlng unit <agree:Q to by the parties consists .:of: 

Assistants Wh~ ate gi\adu<Jte siudent'i lfl .gpqd standing at the University's Urbana~ 
Gmampalgn car;npus .. and' who have . appointments as either teachim) Assislants 
(except tor the initial semester when teaching is r$qLJiiild by the cleparfrnenl:!i listed 
below) or GtadUa!e jl\ssl$tahi$; an¢ ei!hl!ir tia1q .a idtar appointment between .25 
i=rg and :$1 i=TI'!, or who re.oeille a tuition and ·fee waiver from an assistantship 
appointment Only those hours/duties spent by a graduate employee in tire 
satiSfaction of his/het inclu.¢ed (TA or GA) <\ppointment will be included in the 
!;Jcargaining unit · · 
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the P<~rtle~> have .fy.fthet ?9~ei:l thl'lt ttie folloWing petsonnet sbafl.oe' exctiJo~d from tne. 

b1;1rg~lnirm 1Jn;Jf: . ·"' 

R~$eamh Assist~ritil (l't\) 91'1d Pre-professional Graduahl . .Assistants (P~A) as 
defined In the attached Sflpu!atl0rls. Tea.ching As:>fst<mts in the toUowing 
del:i~tttnents W\lll:le exctQdedJn)Tl) frl.e· barcgal~lntf unlt:Oi1lyfpt'iji.e:fif%t·$i;trn~sterthl:lt. 
they teacb: Animal Slology; 13iochemistl)'; Gelf & :structural Eletogy; cnsmisfry; 
Germani<c ~o,g;gages :1). Litef.ll:tiJr~?: Mioroi:)Iotogy; Pli:!.tit .. ~1olpgy; <apd PsycM!ogy .. 
Te;¥:hin9 As$1sfuril:s pr .Grapuafe A~i~s who. are StljJervlsohs. managerial 
emplqyees, 'G!Jnli~entlal' .er:np)oyees; or sho.rMerm. emplbyees as defined by the 
IELRA are .exe!ttcled from the bargaii:1ing Uhi~ a tid all tith$1' 'employees~ 

The :bargaining unit.agrt;,ed to·by the partles is an aPpropriate unltwi:thin themeaniOQ'of 

Section 7 o.f the Illinois e:iducatiqoall.,i:\tmr Relations Act. 119 fLGS 511, ff!/7 et seq. Tftere are 

np oih.er t~nresol\'.ed illsu~relafrngio the holdlng of an'. election .. 

All ·employ~s·in th? bargairdhg unit desgribed above and Who are emp:loyed·on or 

before November 20; 2002 sh'all be eligibl.e. to vote. in the election. E:ac;h ·emplqy.ee who wiShes 

·to Y:oWin tl:ie ~lectiO:h .¢hall presetit his o.r her staff it!Mflticatlon to. one: of th<;~ E\c;>ard AQents 

conducting ·the elec1lon. Eithen:>ne of the Boatd Agents oondu.ctlng theeJec~ion or <Jn 

aUfllonzeti ob~rvermay chaHeng.E! the eligibility of,any voter. 

THERJ:FOR,E, IT IS HEJ~E,BY ORD!ERED: 

1. IMt a.tepr.esentation election: be<c.ondu.cted, as descr1beri above; 

.2. That the UfiiV:ets'lty ·.of. Illinois ftltrtish the lliino'i!'l EdoSfltii,;itiat l,<i~or 
f{e~tions Bpard and fh.e Petitioner with "!li;:;~.of emplpy(les e!fgil:>le · to vote 'in the· election, along with the; emplo~es' re:spscii:ve home 
addressee vmhln $evEin catehilar days foliowlng !he date on wh[ch 
~hls Qr~eif i$$u~$; 

3. That any and 'all of the provisions Of the .Act and the IELRB Rules 
af1'0 ReQulatiolis, as well es tne poUcies,. t{rocedures and practiCe.~ 
offhe .IELRB shall oonttol the 'CQhdu~ oHhE! elle¢tlon a.n!:i a,ll matters 
a~lllal'f ,thereto; 

4. That .copi~s of the Notice of Etec;lion accdmp13r:1Ying this Order qe 
pq[jfed on blill.etirig boards and in ollier Jqcatlons where notices to 
employees in the bargaining unit desci:itred above are normally 
posted; ahd 
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5. "that the sl!pulatfpns as to the bargaining unit agreed to by· the 
parties are at!i!lGhed h'eteto, and are t)_er~by liicarporated oy 
.refetenoo as an integral part of this Order Directing Representation 
.Election. ·· 

Dat!!d; Nevember t, 2002 
Issued: Springfletd,.ljijnois 

,..J~~:···,: .·· ... e· ~··· .·.· ., ..... 
~~:·-·",·_.': ,_ ... ·._'- .. -·:·,_:-:, .. ·_,. 

·,' ·- ' ~- . . .· .... · . 

Vibtor E.'i::il~ckwell 
EXecutive Director 
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