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Eligible children of qualified University employees with at least seven (7) years of employment
service may receive 50% tuition waivers for undergraduate education at any campus within the
University of Illinois system for up to four (4) years of waivers.  Each year consists of two
semesters and one summer session.  The seven (7) years of employment do not have to be
continuous, but must be permanent employment at 50 percent time in order to be counted in the
total.  Children must qualify for admission under the same requirements, standards and policies
applicable to general applications and maintain satisfactory academic progress toward graduation.
In addition the child must be under 25 at the beginning of any academic year in which the waiver
will be effective; and must be the natural child, adopted child, child of current spouse, or court-
appointed guardianship of the employee.  The employee must be currently employed at 50 percent
time or more, eligible for benefits, and in active status as of the first day of the academic term for
which the waiver is being requested.

Regulation

13.051 Where to Obtain Eligibility Forms
Employees may obtain Child of Employee Tuition Waiver Eligibility Forms through the
campus human resources offices.  Other campus offices, such as admissions and records,
student financial aid, or employee benefits, may also provide forms.


