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POLICY 3
POSITION CLASSIFICATION

Rule 3.03 - Job Evaluation Program
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A program for job evaluation and position analysis will be maintained by the campus human
resources office to determine the proper assignment of positions to classes and to monitor
consistency within the classification function.

Regulation

3.031 Instruments
Job evaluation instruments used to assign positions to classes will be approved by the
Assistant Vice President for Human Resources.  The instruments will include criteria
approved by the Director of the State Universities Civil Service System.


